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WHAT® YOUR GENIUS?

KEY #1- INTEGRITY

In a recent interview, Dr. Kathlyn Hendricks, relationship expert & best-
selling author of @onscious LovingO& Qasting Love,Grevealed KEY #1

of genius leadership: INTEGRITY.

Ending the
Hypocrisy Game

Genius leaders lead integral and
integrated lives. "I've worked with
many leaders in business and some
political leaders,”" says Dr. Kathlyn
Hendricks, Executive Director of the
Hendricks Institute
(www.hendricks.com).

"I've observed the socid scene. Welve
long since moved beyond the place
where people can say one thing and do
another. The actual demonstration of
values iswhat our society really needs.

INSPIRES CONNECTION

O KEY #4
Loop of
Awareness

O KEY #3
Feedback

O KEY #2

Relation-

| think that what we're seeing right now
in the culture is the end game of
hypocrisy (italics mine) E people
leading their livesin a different way
than they actually preach about or speak
about."

When asked what the one thing would
be that she would recommend to leaders
around integrity, Dr. Hendricks replied,

"To demonstrate
rather than to teach."

Now, you can nurture your genius AND inspire others! The 4 Keys of Genius Leadership B
Integrity, Relationships, Feedback & Loop of Awareness - are available in a series of
TeleConferences with handouts and resources. TeleConferences are hosted by Philip D.
Johncock, M.A., M.Ms. Joining Philip on each call areleading expertsin the field.

LINK: www.GeniusCalls.org




Thismeans"doing what | say I'm
gonnado" (impeccable
agreements) and "knowing
myself enough that | can know
what I'm feeling" (emotiond
presence) and then to "describe
what I'm feeling in away that
people can understand”
(authentic communication).”

Leading with integrity givesyou
apowerful position from which
to collaborate and "draw other
people into apath that benefits
everyone."

When asked to provide an
example of agenius leader who
demongtrates integrity rather than
just teach, Dr. Hendricks pointed
to three:

Ellen Johnson-Sirleaf
Lynne Twist
Paul Hawken

4 Keys of
Genius Leadership

www.GenusCalls.org

Why is Dr. Hendricks so
inspired by these three genius
leaders?

Ellen Johnson-Sirleaf - Ellen is
the current president of Liberia
and Africasfirst elected female
head of state. Ellenis
"demonstrating through her own
personal integrity and
empowerment of women and
making radical changesin the
ways their society and systems
are organized; itisbringing
them (Liberians) out of abject
poverty and into the 21%
century."
(http://en.wikipedia.org/wiki/Ell
en_Johnson-Sirleaf)

In 2006, she ranked was one of
the 100 most powerful women
in the world
(http://www.forbes.com/lists/20
06/11/06women_Ellen-Johnson-
Sirleaf BMWS8.html).

How Do Leaders
Demonstrate Rather
than Teach?

Modeling integrity is the secret!

Lynne Twist - Lynneis author
of The Soul of Money and
founder of the Soul of Money
Ingtitute

(http://www .soulofmoney.org),
co-founder of the Pachamama
Alliance

(http://www .pachamama.orq),
and founding executive of The
Hunger Project

(http://www .thp.org).

Lynne "demonstrates
transparency and deep
vulnerability; sheisincredibly
open in her spesking and her
presence in away that inspires
openness and connection, no
matter where she shows up."

Paul Hawken - Paul is author
of Blessed Unrest,
environmentalist, and creator of
www.wiserearth.org, touted as
the "first open-source network
for global social change" [Wiser
Earth]).

Paul is "one of the most
transparent people I've ever
encountered; he so shows up."

LEARN MORE ABOUT KEY #1: INTEGRITY AT
WWW.GENIUSCALLS.ORG

BROUGHT TO YOU BY PHILIP D. JOHNCOCK, M.A., M.MS.

CHALLENGE
Take it!

Take afew moments to think
about |eaders that you know or
have heard about. Do you know
any who "do what they say
they're gonnado" (impeccable
agreements) and "know
themselves enough that they can
know what they're feeling”
(emotional presence) and then to
"describe what they're feeling in
away that people can
understand" (authentic
communication)?

If "yes," take a moment, contact
them, and appreciate them (by
email, phone, in person, etc.). If
you don't feel comfortable
contacting them, then just think
good thoughtsin their direction.

If "no," take amoment to make a
commitment to end the game of
hypocrisy and model

integrity. Breathe into your
commitment. Then, appreciate
leaders when you notice that
they do model integrity.

Check out the websites of these
three genius |eaders who model

integrity.




